
JOB DESCRIPTION
AMNESTY INTERNATIONAL INTERNATIONAL SECRETARIAT 
(AIIS)

JOB TITLE:  Programme Director 

DEPARTMENT: Gender, Sexuality and Identity

JOB PURPOSE: 
1. To provide leadership and vision for Amnesty International’s work on human rights and the 
intersection of gender, sexuality, and other aspects of identity. 
2. To ensure that Amnesty International has the research and analysis needed to advocate 
effectively for swift, decisive and rights-respecting responses to violations based on identify.  
3. To lead and ensure the effective implement of global and movement-wide strategies on 
gender, sexuality and identity.

DEPARTMENT PURPOSE:
The Gender, Sexuality, and Identity Programme is responsible for intersectional analysis that 
captures the complexity of multifaceted identities—the combination of gender, sexuality, race, 
religion, ethnicity, Indigenous status, and other identities that make up who we are—and 
identifies the ways that human rights abuses target these multifaceted identities. The 
Programme provides strategic vision and leadership, and ensures that AI has the research, legal 
and policy analysis and campaigning skills to challenge such abuses effectively, and to support 
advocacy for effective redress. The Programme promotes and supports human rights defenders 
who are confronting such abuses, and conducts research and develops policy positions and 
advocacy strategies on expanding international recognition and promotion of the notion of 
dissent as critical to the protection of other human rights.

AIIS PURPOSE: The International Secretariat, which operates from a number of sites around 
the world, gathers and communicates accurate and action-oriented human rights information 
globally. We campaign for meaningful human rights change; enable effective human rights 
activism and work to persuade governments and other actors to uphold universal human rights 
standards.  We provide strategic leadership, support and advice to the Amnesty International 
movement globally, fostering Amnesty International’s contribution, presence and public 
accountability throughout the world.
WORKING RELATIONSHIPS:
Reporting to: Senior Director, International Law and Policy
Posts that this job manages: Researcher/Advisers, Legal and Policy Adviser, Campaign, 
Networks and Projects Coordinator, consultants or contract staff, volunteers and interns.
Other key relationships: Global Thematic Issues Programme, Regional Programmes, Senior 
Legal and Policy Advisers, Campaigns Programme, Section Directors and staff.
USEFUL INFORMATION: 
The Gender, Sexuality, and Identity Programme develops strategies focused on delivering 
positive and concrete change, and develops policy and provides advice in an area where there 
currently may be little precedent in human rights law and policy, coordinating and working with 
relevant IS staff and AI Networks to ensure the application of policies and standards in these 
areas, and providing advice and support to the research of regional teams and sections. The 



Programme will carry out specialised research and advocacy on gender, sexuality, sexual 
orientation and gender identity, Indigenous rights, and human rights defenders.
Responsible for managing the budget of the Gender, Sexuality and Identity Programme.

Location: London
MAIN RESPONSIBILITIES:
Lead the development of AI’s strategies, policies, research and advocacy on the issues within 
the Programme’s brief -- gender, sexuality, sexual orientation and gender identity, Indigenous 
rights, and human rights defenders.
Maintain a comprehensive and global overview of political and academic trends and 
developments in order to ensure that AI’s work on gender, sexuality and identity is effective, 
timely and relevant.
 
As part of the International Cluster Management Team, contribute to the development of an 
effective strategic cluster plan that will enable the delivery of Amnesty International’s vision.
Manage the Gender, Sexuality and Identity Programme: lead the development an effective 
operational plan for the Programme to ensure the Programme delivers consistent leadership and 
support on gender, sexuality and identity issues and that effective research, advocacy and 
campaigning approaches are embedded across the IS and wider the movement.

Oversee analysis and advice provided to the IS and wider movement regarding gender, 
sexuality and identity issues, in order to ensure AI’s work is effective and of a consistently high 
quality.

Develop and adapt research methodologies, techniques and practices in order to ensure AI 
undertakes effective and credible research on gender, sexuality and identity issues; provide 
leadership on the integration of methodologies for researching and analyzing gender, identity 
and discrimination into AI’s wider research methodologies.
Write timely and effective analyses, reports, briefings, media materials, and other internal and 
external materials aimed at promoting AI’s strategic objectives and contributing to external 
debate, especially in areas that may be new to AI and underdeveloped in the human rights 
framework; 
Write and publish articles on emerging transnational or global issues from a human rights 
perspective.
Represent AI to at a senior level in high profile conferences and meetings, as well as with 
media, in order to maintain AI’s reputation as the expert on gender, sexuality and identity 
issues, and secure support for AI’s human rights objectives.
Work with IS teams and management, as well as sections and structures, to ensure diversity and 
universality in campaigning and activism.
Develop and maintain cooperative relations with the rest of AI’s movement and key external 
stakeholders.

WHAT DOES SUCCESS LOOK LIKE IN THIS JOB? 
The Programme carries out effective research and action projects relating to gender, sexuality, sexual 
orientation and gender identity, Indigenous rights, and other aspects of identity;

AI staff are given timely and sound research and policy advice on the themes in the Programme’s brief; 



AI is recognized as an authoritative voice on human rights and gender, sexuality, and other aspects of 
identity; 

The staff and financial resources of the unit are effectively managed; 

AI plays a role in strategic policy development and advocacy on integrating human rights and gender, 
sexuality and other aspects of identity into projects with external partners;

A strong and coherent movement-wide strategy on gender, sexuality and other aspects of identity is in 
place and being implemented effectively across the movement;

Cooperative relations with the rest of AI’s movement and key external stakeholders are developed and 
maintained

SKILLS AND EXPERIENCE:
Significant expert knowledge -- demonstrated through academic qualifications or the equivalent 
and substantial professional experience -- on the international human rights and humanitarian 
law and standards relevant to human rights and gender, sexuality and other aspects of identity.
Extensive professional experience involving the intersectional analysis of aspects of identity, 
including the ways that human rights abuses target these multifaceted identities.
Demonstrated leadership in the global human rights movement through communication of a 
vision of the opportunities and threats facing the human rights movement with regard to the 
specific areas addressed by the programme
In-depth experience of human rights research for advocacy purposes, including field research.
Excellent research, analytical and writing skills, demonstrated in a range of publications.
Demonstrated experience of managing people and resources. Committed to ensuring effective 
management and professional development of the staff in the programme.  Committed to 
creating an intellectually challenging and supportive work environment.
Ability to lead, inspire, motivate and facilitate their own and others’ teams to collaborate and 
support one another to deliver integrated and coordinated interventions.
Demonstrated ability to set strategies, manage projects and take decisions.
Strong credibility and relationship building skills, including experience of influencing and 
negotiating at a senior level with governments, corporations and intergovernmental bodies.
Excellent public speaking, writing and editing skills in English, fluency in other languages 
highly desirable.
Proven ability to formulate coherent policies based on a comprehensive understanding of 
relevant human rights issues.
Excellent political judgment and organizational skills.
Experience developing and managing advocacy and campaigns.
Experience in negotiating and working collaboratively – within a group or organization or 
externally – to achieve a common goal. 

HOW YOU WORK - COMPETENCIES:
Competency:                                                                               Level: (A, B or C)



Delivering Results – C
Working With Others – C
Developing oneself and others – C
Contributing to a dynamic and effective International Secretariat – C
Making decisions – C
Taking the initiative – C
Communicating and influencing - C

EQUALITY STATEMENT
Equality and diversity is at the core of our values and staff are expected to 
work collectively and individually to promote a constructive and sensitive approach to others 
from a variety of backgrounds, where the work of others is valued and respected.

CONFLICT OF INTEREST
Public or other activity, affiliation to or support for any group or organization, personal 
association or other factor which may generate a real or perceived conflict of interest with 
Amnesty International’s principles (specifically independence and impartiality), or raise a 
security concern, or otherwise prevent the candidate from carrying out key functions of the 
specific post and would therefore disqualify the candidate from being appointed.
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